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POLICY AREA FOUR: ILLINOIS WILL INCREASE THE NUMBER AND DIVER-
SITY OF CITIZENS COMPLETING TRAINING AND EDUCATION PROGRAMS

Part 1. Joliet Junior College Accomplishments, Plans, & Challenges

ICCB did not require community colleges complete a narrative for this policy area this year. See 
the 2005 Performance Report for a narrative: www.jjc.edu/admin/ie

Part 2. Common Institutional Indicators

Figure 4.1 Number of Graduates at Joliet Junior College, FY 2001-05 (4C1)

Figure 4.2 Number of Graduates at JJC by Ethnicity, Gender, & Disability Status, FY 2001-05 (4C1)

2001 2002 2003 2004 2005
2001-05 % 

Change at JJC
2001-05 % 

Change for IL

Asian 21 13 13 15 8 -62% 32%

African-Am. 36 39 75 64 83 131% 22%

Latino 52 41 67 54 67 29% 56%

Native-Am. 0 3 3 2 0 0% 53%

All Minority* 110 97 159 137 158 44% 33%

White 831 849 783 869 886 6% 34%

Disabilities 17 32 28 31 33 94% 101%

Female 592 597 613 657 640 8% 29%

Male 349 349 329 349 405 16% 41%

TOTAL 941 946 942 1,006 1,045 11% 34%

*For the purposes of this table, minorities refers to historically underrepresented racial minorities. Does not include Non-Residents.
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Figure 4.3 First-Time Student Cohort Graduation Rates at Illinois Community Colleges, 2002-05

Figure 4.4 First-Time Student Cohort Completion Rates at Illinois Community Colleges, 2002-05

Figure 4.5. Cohort Graduation & Completion Rates of Illinois Community College Students by Race and Gender, 2005

Graduation Rates Completion Rates

JJC Cohort Size JJC Illinois JJC Illinois

Asian 14 0.0% 12.7% 42.9% 56.0%

African-American 153 2.6% 9.8% 48.4% 45.7%

Latino 64 6.3% 13.9% 34.4% 40.0%

White 725 15.6% 26.3% 46.6% 54.4%

Female 446 16.6% 24.8% 47.3% 45.8%

Male 517 9.5% 19.7% 45.1% 50.8%

Graduation Rate calculation: The number of students in a cohort of first-time, first-year students who received a degree or certificate from their community college within three years of initially enrolling. The 2002 

graduate rate, then, is for the 1999 entering first-year class. Completion Rate calculation: The number of students in a cohort of first-time, first-year students who received a degree or certificate from their community 

college within three years of initially enrolling, are still enrolled, or have transferred to a four-year college or university. The 2002 completion rate, then, is for the 1999 entering first-year class. Source: U.S. Department 

of Education, Integrated Postsecondary Education Data System (IPEDS).
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Figure 4.6 Cohort Graduation Rates of JJC Students by Race and Gender, 2002-05

Figure 4.7 Cohort Completion Rates of JJC Students by Race and Gender, 2002-05
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Figure 4.8 JJC Graduates by Program, FY 2001-05

Program
Program 

Code 2001 2002 2003 2004 2005
5-Yr 
Avg.

Associate of Arts - Transfer Degree TR010 319 318 299 318 294 310

Associate of Science - Transfer Degree TR200 59 38 45 39 38 44

Accounting
     Accounting - AAS
     Accounting - COA

BU020
BU030

12
0

9
2

9
0

11
2

12
1

11
1

Administrative Assistant 
     Administrative Assistant - AAS
     Administrative Assistant - COA
     Legal Administrative Assistant - COA
     Shorthand - COC

CO809
CO810
CO815
CO835

2
1
0
0

10
0
0
0

8
4
5
0

7
0
0
1

9
1
4
0

7
1
1
0

Agriculture Supply (Business) - AAS AG150 9 11 9 6 12 9

Agriculture Production 
     Agriculture Production & Mgmt - AAS
     Agriculture Production & Mgmt - COC
     Swine Confinement Management - AAS
     Swine Confinement Management - COC

AG110
AG100
AG810
AG800

9
4
--
0

9
0
--
0

9
0
--
2

5
0
--
0

8
0
--
0

8
1
--
0

Automotive Service Technology 
     Automotive Service Tech - AAS
     Automotive Service Tech - COA
     Adv. Automotive Service Tech - COA
     Drive Line Specialist - COC
     Brake & Chassis Specialist - COC
     Engine Performance Specialist - COC

TE030
TE050
TE060
TE020
TE090
TE075

4
3
5
1
1
0

6
0
1
2
4
4

10
3
0
3
6
1

8
0
3
2
4
2

10
0
6
3
0
2

8
1
3
2
3
2

Business Administration - AAS BU505 -- -- -- -- -- --

Child Development 
     Child Development - AAS
     Child Development - COA

SS050
SS055

9
3

10
3

5
2

6
1

5
5

7
3

Computer Aided Design & Drafting (CADD) 
     CADD - AAS
     CADD - AEC - COA
     CADD - AEC - COC
     CADD - Mechanical Design Tech - COA
     CADD - Mechanical Design Tech - COC

TE260
TE265
TE267
TE270
TE585

6
2
0
--
--

4
1
4
--
--

1
0
2
--
--

3
0
1
--
--

2
0
1
--
--

3
1
1
--
--

Computer Engineering Technology 
     Software Development - AAS
     Systems - AAS
     Networking - AAS

TE829
TE830
TE831

--
--
--
--

--
--
--
--

--
--
--
--

--
--
--
--

--
--
--
--

--
--
--
--
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Program
Program 

Code 2001 2002 2003 2004 2005
5-Yr 
Avg.

Construction Technology 
     Construction Technology - AAS
     Advanced Construction Tech - COA
     Basic Construction Technology - COA
     Intermediate Construction Tech - COC
     Construction Business - AAS
     Construction Estimating - COC
     Project Management - COC

TE310
TE320
TE316
TE319
TE332
TE333
TE334

0
--
--
--
--
--
--

0
--
--
--
--
--
--

4
--
--
--
--
--
--

2
--
--
--
--
--
--

3
1
--
--
--
0
0

2
1
--
--
--
--
--

Cosmetology - COA AH100 -- -- -- -- -- --

Criminal Justice & Law Enforcement 
     Criminal Justice - AAS
     Criminal Justice and Corrections - COA
     Law Enforcement - AAS
     Law Enforcement - COA

SS180
SS185/175
SS510
SS520

9
3
13
2

17
3
6
2

10
0
5
1

12
3
5
8

16
4
11
2

13
3
8
3

Culinary Arts - AAS CA100 26 29 35 24 35 31

Desktop Publishing 
     CIS: Desktop Publishing - AAS
     CIS: Desktop Publishing - COA
     CIS: Desktop Publishing - COC

CO300
CO295
CO290

0
0
6

3
0
0

0
0
2

4
0
0

3
0
0

2
0
2

Electrocardiography Technician - COC NU070 -- -- -- -- 1 1

Electronic Engineering Technology 
     Electronic Engineering Technology - AAS
     Electronic Engineering Technology - COA
     Basic Electronics - COC

TE500
TE515
TE528

9
3
--

12
3
--

10
2
--

12
0
1

12
1
2

11
2
2 

Electrical Automated Systems 
     Electrical Automated Systems - AAS
     Industrial Electronics - COA
     Electrical/Electronics - COC 

TE400
TE510
TE410

22
1
5

17
0
6

17
2
12

19
6
10

17
10
5

18
4
8

Emergency Medical Services 
     Emergency Medical Services - AAS
     Paramedic - COC

FS175
FS200

--
--

--
0

--
0

2
0

1
2

2
1

Entrepreneurship - COC BU557 -- -- -- -- -- --

Fashion Merchandising - AAS FA100 2 4 3 3 2 3

Fire Science - Total
     Fire Science Technology - AAS
     Fire Science Technology - COA
     Fire Service Administration - COA
     Fire Fighter - COA
     Fire Inspector - COC
     Fire Officer - COC
     Fire Service Instructor - COC

FS300
FS330
FS335
FS310
FS315
FS320
FS340

6
0
0
0
0
0
0

10
0
0
0
1
0
0

7
1
0
0
0
0
0

6
2
0
1
1
0
0

17
3
0
1
3
0
0

9
1
0
0
1
0
0
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Program
Program 

Code 2001 2002 2003 2004 2005
5-Yr 
Avg.

Food Preparation 
     Cookies, Desserts, & Chocolate - COC
     Breads, Pies, & Cakes - COC
     Petit Fours, Pastry, & Decorating - COC
     Food Preparation - COC

CA125
CA115
CA126
CA310

0 0 4 0 2 1

Heating, Vent., Air Cond., & Refrig. (HVAR) 
     Heating, Ventilation, & Air Cond - AAS
     Heating, Ventilation, & Air Cond - COA
     Refrigeration, Air Cond, & Heat - COC

TE765
TE760
TE760

--
--
3

--
--
1

--
--
7

--
--
7

--
--
18

--
--
7

Horticulture 
     Floral Design - AAS
     Floral Design - COC
     Greenhouse Management - AAS
     Greenhouse Operations - COC
     Nursery Management - AAS
     Nursery Operations - COC
     Horticulture Production - COA
     Landscape Management - AAS
     Landscape Contracting - AAS
     Landscaping - COA
     Landscaping - COC
     Turf Grass Management - AAS
     Turf Grass Management - COC

AG310
AG320
AG400
AG415
AG700
AG715
AG580
AG900
AG905
AG600
AG650
AG615
AG610

1
1
5
--
1
0
0
8
--
0
0
6
1

2
4
6
--
7
1
0
7
--
0
0
11
3

1
0
2
--
0
0
0
7
--
0
1
7
2

1
2
4
--
5
1
0
8
--
0
0
10
0

1
0
2
1
1
0
2
4
--
0
3
7
0

1
1
4
1
3
0
0
7
--
0
1
8
1

Hospitality Management 
     Hospitality Management - AAS
     Hospitality Management - COA
     Hospitality Management - COC

CA400
CA410
CA415

3
0
0

3
0
0

1
0
0

2
0
0

6
0
1

3.
0
0

Human Resource Management 
     Human Resource Management - COA
     Human Resource Management - COC

BU580
BU585

3
8

9
9

5
7

11
6

6
8

7
8

Industrial Maintenance Technology 
     Industrial Maintenance Tech - AAS
     Industrial Maintenance Tech - COA
     Industrial Maintenance Tech - COC

TE210
TE220
TE225

2
2
1

1
0
1

0
0
0

1
2
3

2
0
1

1
1
1

Industrial Welding Technology 
     Industrial Welding Technology - AAS
     Welding & Metal Fabrication - COA

TE974
TE900

--
0

--
0

--
1

--
2

--
1

--
1

Integrated Systems - COC TE215 -- -- -- -- -- --

Interior Design 
     Interior Design - AAS
     Interior Design - COA

FA200
FA085

3
--

5
--

5
--

11
--

11
--

7
--

Library Technical Assistant - COC LS011 -- -- -- -- -- --
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Program
Program 

Code 2001 2002 2003 2004 2005
5-Yr 
Avg.

Management & Supervision
     Management & Supervision - AAS
     Management & Supervision - COA

BU510
BU375

9
0

12
0

5
7

15
5

26
3

13
3

Manufacturing 
     Mechanical Production Tech - AAS
     Mechanical Production Tech - COA
     Mechanical Production Tech - COC
     Precision Machine Tool Tech - AAS
     Blueprint Reading - COC
     Computer Numerical Control - COC
     Dimensional Metrology - COC

TE600
TE610
TE615
TE550
TE560
TE285
TE350

4
0
1
1
--
0
2

0
0
2
0
--
0
2

3
2
4
2
0
0
1

0
0
3
1
0
1
0

2
2
2
0
3
3
1

2
1
2
1
1
1
1

Marketing - AAS BU500 18 10 14 12 13 13

Massage Therapy 
     Massage Therapy - AAS
     Massage Therapy - COA

AH200
AH250

--
--

--
--

--
--

--
--

2
0

2
0

Medical Information Admin. & Mgmt.
     Medical Administrative Assistant - AAS
     Medical Administrative Assistant - COA
     Medical Coding Specialist - COA
     Medical Transcriptionist - COA
     Health Information Mgmt. Tech - AAS

CO500
CO510
CO520
CO820
CO525

--
0
--
0
--

--
6
--
9
--

--
1
8
4
--

8
3
20
3
--

6
2
30
4
--

7
3
19
5
--

Microcomputers for Business & Support 
     CIS: Microcomputers for Business - AAS
     CIS: Microcomputers for Business - COA
     CIS: Microcomputer Specialist - COA
     Microsoft Office Specialist - COC
     Microsoft Office User Specialist - COC
     CIS: Microcomputer Support Tech. - COA

CO240
CO600
CO530
CO515
CO517
CO535

20
0
2
0
0
0

13
0
1
0
0
0

6
4
2
0
1
2

10
4
1
0
1
3

5
0
0
0
0
2

11
2
1
0
0
1

Networking 
     Network Specialist - AAS
     Network Specialist - COA
     Networking Technologist - AAS

CO230
CO235
CO237

21
4
--

17
6
--

24
6
--

14
2
5

12
2
2

18
4
1

Nuclear Reactor Technician 
     Nuclear Reactor Technician - AAS
     Nuclear Reactor Technician - COA

TE700
TE710

0
2

2
0

1
1

0
0

0
0

1
1

Nursing      
     Registered Nurse (RN) - AAS
     Licensed Practical Nurse (LPN) - COA

NU500
NU100

85
59

89
58

96
78

79
75

83
80

86
70

Nurse Assistant 
     Certified Nurse Assistant - COC
     Advanced Certified Nurse Asst - COA

NU400
NU477

--
--
--

--
--
--

--
--
--

0
1

1
0

1
1 

Pharmacy Technician - COC NU080 -- -- -- -- 3 3
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Program
Program 

Code 2001 2002 2003 2004 2005
5-Yr 
Avg.

Phlebotomy Technician - COC NU073 -- -- -- -- 0 0

Power Equipment Technology - COC AG660 -- -- -- -- 0 0

Process Instrumentation Technology 
     Process Instrumentation Tech. - AAS
     Process Operations Technology - AAS
     Process Operations Technology - COA

TE543
TE555
TE557

--
--
--

--
--
--

--
--
--

--
--
--

--
--
--

--
--
--

Programming
     CIS: Programming - AAS
     CIS: Unix/C/C ++ Specialist - COA

CO260
CO880

16
2

14
1

7
0

7
1

5
0

9
1

Radiology Technician - AAS NU090 -- -- -- -- -- --

Real Estate & Appraisal 
     Real Estate - AAS
     Real Estate - COA

BU700
BU695

--
--
--

--
--
--

--
--
--

0
0

0
0

0
0

Retail Business 
     Retail Business Management - COA
     Retail Clerk - COC

BU750
BU755

1
4

4
2

0
1

0
0

4
0

2
1

Teacher Assistant 
     Teacher Assistant - AAS
     Teacher Assistant - COA

SS860
SS870

2
2

0
2

1
1

1
6

1
2

1
3

Technology Fundamentals
     Computers for Educators - COC
     Technology Fundamentals - COC

CO180
CO845

--
--

0
--

3
0

2
1

0
0

1
0

Veterinary Medical Technology - AAS AG500 -- 26 19 29 33 27

Web Design 
     Web Design - AAS
     Webmaster Certification - COA

CO800
CO850

--
1

--
0

--
1

11
1

5
0

8
1

Word Processing 
     Word/Information Processing - AAS
     Word/Information Processing - COA
     Word Processing - COC

CO900
CO910
CO920

6
1
0

2
3
0

2
1
6

2
0
2

0
2
4

2
1
2

Note. Newer programs that have not had time for entering students to complete a program are designated with a “--”. 
AAS: Associate of Applied Science; AS: Associate of Science; COA: Certificate of Achievement; COC: Certificate 
of Completion.
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Figure 4.9 Annual Number of Graduates by Level and Broad Field of Study at JJC, Fiscal Years 1999-94 

Discipline 2001 2002 2003 2004 2005 % Change
JJC

% Change  
Illinois

Transfer 378 356 377 413 384 1.6% 19.9%

Agriculture 45 61 40 42 41 -8.9% 24.6%

Business 151 145 119 131 99 -34.4% -25.4%

Education & Child Care 16 15 9 14 13 -18.8% 91.6%

Engineering 26 26 26 22 39 50.0% 27.5%

Health Care 170 187 214 217 248 44.7% 84.4%

Public & Protective Services 33 41 24 38 57 72.7% 122.3%

Trade & Industrial 59 49 68 77 79 33.9% 49.6%

All Other 63 66 65 52 87 38.1% 49.8%

TOTAL 941 946 942 1,006 1.045 11.1% 33.9%

Brief Interpretation of Institutional Performance

• The number of JJC students completing degrees has risen 11% in the past five years, but this growth is 
much slower than the state growth of 34%.

• Females continue to earn many more degrees than males at JJC. 64% of all degrees and certificates are 
earned by females. Racial minorities are also earning more degrees.

• This analysis also looked at cohort graduation rates (or the number of first-time, first-year students 
who graduate within in three years). The number of students from these cohorts receiving degrees have 
fallen significantly in the last three years at JJC, and at 13% is well below the state average of 22%.

• Cohort completion rates, or the number of students who graduate, are still enrolled, or have transferred 
to a four-year college within three years of initial enrollment, have increased annually over four years, 
particularly for minority groups, but still lag behind state averages.

• Growth in the number of degrees awarded in health areas have increased dramatically. In fact, if not 
for degrees in health field areas (Nursing, Medical Information, etc.), JJC would have witnessed al-
most no growth in the number of degrees and certificates awarded in the past five years.1 Still, JJC is 
far behind state growth in terms of awarding degrees in critical-need areas like Nursing.2

• Despite labor market projections showing flat and negative labor market demand in several 
manufacturing-related areas, manufacturing employers still cite a high demand for a skilled labor 
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1 In FY 2004, the unduplicated headcount enrollment in the nursing program at JJC was 323, placing it 14th in Illinois in size. Source: ICCB Data and Characteristics: 2005. According to 

McPhee’s (2004) research brief for AACC on “Hot Programs,” 7 of the top 15 “hot” programs offered at community colleges are in health-related fields, up from 4 in 2000 and largely replacing 

skilled trade and computer-related fields (except Networking). On-line at AACC: http://www.aacc.nche.edu/Content/ContentGroups/Research_Briefs2/HotProgramsWeb.pdf

2 Critical need areas are defined by the U.S. Department of Education National Center for Education Statistics. See U.S. Department of Education (2006). Degree Completions in Areas of Na-

tional Need, 1996-97 to 2001-02. Washington, DC: National Center for Education Statistics. On-line: http://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2006154 

http://www.aacc.nche.edu/Content/ContentGroups/Research_Briefs2/HotProgramsWeb.pdf%06
http://www.aacc.nche.edu/Content/ContentGroups/Research_Briefs2/HotProgramsWeb.pdf%06
http://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2006154
http://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2006154


force. A recent study by the National Association of Manufacturers (NAM) reported that 80% of 
manufacturers believe they are experiencing a shortage of skilled workers.3 In the report, 92% of large-
firm manufacturers felt that community-college graduates were adequately prepared for an entry-level 
job (only 39% felt high-school graduates were adequately prepared). It appears demand for commu-
nity college students from manufacturers will likely continue.

Research suggests more students are enrolling at JJC for reasons not related to earning a degree, but to 
gain credit hours for transfer or earn short-term training that may not be necessarily attached to a de-
gree. While most research shows occupational degrees and certificates do have value in the labor 
market, in some cases an individual with the same years of schooling, but with no degree, will witness 
the same occupational outcomes.4 In that context, students may be responding to a lack of incentives 
in obtaining a degree, whether it be for transfer or an occupation.5 

Part 3. Mission-specific indicators

Area Description

Mission Joliet Junior College is committed to providing a quality education that is affordable 
and accessible to the diverse student population it serves. Through a rich variety of 
educational programs and support services, JJC prepares its students for success in 
higher education and employment. 

AQIP Helping Students Learn

AQIP Understanding students’ and other stakeholders’ needs

Performance Goals

Performance Goal 1. The fall to spring retention of first-time, full-time minority students will be 
comparable with overall student retention rates. (Source: Institutional Effectiveness).

Performance Goal 2. The completion rate of first-time, full-time students will be above the state 
average across all racial and gender lines. (Source: Office of Institutional Effectiveness). 

Performance Goal 3. The number of students receiving degrees will grow at the same pace as the 
Illinois community college average. (Source: Office of Institutional Effectiveness).

Performance Goal 4. The number of full-time minority faculty will be equal to the state Illinois 
community college average. (Source: Annual Performance Report).
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3 National Association of Manufacturers. (2005). 2005 Skills Gap Report: A Survey of the American Manufacturing Workforce. On-line: http://www.nam.org/2005skillsgap. 

4 Bailey, T., Kienzl, G., & Marcotte, D. (2004). Who Benefits from Postsecondary Occupational Education? Columbia University, Community College Research Center Brief No. 23. 

5 Bailey, T., Alfonso, M., Scott, M., & Leinbach, T. (2004). Educational Outcomes of Postsecondary Occpuational Students. Columbia University, Community College Research Center Brief No. 

22. The authors note that one-third of community college students enter their institution citing “job skills” as the primary reason for attendance, as opposed to obtaining a degree.

http://www.nam.org/2005skillsgap
http://www.nam.org/2005skillsgap


Data for the five most recent years

Figure 4.10 Unduplicated Head Count Enrollment at JJC, FY 2001-05

Figure 4.11 Annual Unduplicated Enrollment by Race, Gender, and Disability Status, FY 2001-05 (4M1)

2001 2002 2003 2004 2005

2001-2005 
% Change

at JJC

2001-2005 
% Change

for IL

Asian 365 385 379 430 438 20% -1%

African-Am. 1,846 2,097 2,646 2,754 2,421 31% 12%

Latino 2,591 2,760 3,333 2,940 2,499 -4% 3%

Native-Am. 43 41 46 55 42 -- 6%

All Minority* 4.892 5,330 6,449 6,217 5,434 11% 5%

White 14,934 15,055 16,109 16,037 15,764 6% 5%

Disabilities 378 379 371 422 989 -- 61%

Alien 47 47 45 38 34 -- -30%

Female 11,178 11,568 12,951 12,651 12,288 10% 5%

Male 8,648 8,817 9,607 9,603 8,910 3% 4%

TOTAL 19,826 20,385 22,558 22,254 21,198 7% 5%

*For the purposes of this table, minorities refers to historically underrepresented racial minorities. Annual undupli-
cated head count enrollment is a measure of the number of students who completed at least one credit hour at JJC 
in a particular Fiscal Year.
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Figure 4.12 Minority Students as a Percent of Total Enrollment at Illinois Community Colleges, FY 1999-05

Figure 4.13 Fall 2001-05 Enrollment by Age and Enrollment Status at JJC

2001 2002 2003 2004 2005
2001-05 % Change 

at JJC

20 & Under 4,550 5,355 5,312 5,510 5,322 17%

21-24 1,855 1,697 1,829 1,834 2,158 16%

25-30 1,455 1,500 1,537 1,411 1,574 8%

31-39 1,772 1,915 1,949 1,757 1,798 1%

40-55 1,977 1,958 2,014 1,762 1,829 -7%

Over 55 288 298 271 259 285 --

Full-Time 3,874 4,225 4,452 4,675 4,895 26%

Part-Time 8,215 8,679 8,793 8,076 8,127 -1%

Average Age 28.8 28.1 28.1 28.2 27.7 --

Median Age 23.6 22.8 23.0 23.1 22.0 --

FTE* 6,391 6,944 7,061 7,221 7,503 17%

Total 12,089 12,904 13,245 12,751 13,022 8%

*FTE stands for “Full-Time Equivalent” enrollment. It is a measure of what a college’s enrollment would be if every student was 
enrolled full-time. It is calculated by taking the total number of credit hours earned in a year for all students. The “Unknown” 
age category is not shown in this table.

JJC Illinois

1999 2000 2001 2002 2003 2004 2005

34.1% 34.8% 35.7% 36.4% 36.3% 36.1% 35.9%

18.9%
21.5%
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28.6% 27.9%
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Figure 4.14 Number of Students Served through Adult Education Coursework at JJC, FY 2001-05 (4M2)

Figure 4.15 Number of Students Served through ESL Coursework at JJC, FY 2001-05 (4M3)

Figure 4.16 Number of Level Advancements in Adult Education and ESL at JJC, FY 2001-05 (4M4, 4M5)

2001 2002 2003 2004 2005 % change
% state 
change

Adult Education 498 511 184 128 226 -55% -38%

ESL 352 482 469 387 273 -22% 71%

Note. Level advancements refer to the number of students who move from level of coursework to another.
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Figure 4.17 Unduplicated Head Count Enrollment in Remedial Courses at JJC, FY 2001-05 (4M6)

Figure 4.18 Unduplicated Enrollment in Remedial Courses as a Percent of Total Enrollment, FY 2001-05 

 

Figure 4.19 Remedial Credits Earned and Attempted at Joliet Junior College, FY 2001-05 (4M7)

2001 2002 2003 2004 2005

Attempted 23,707 24,312 27,252 24,399 25,748

Earned 16,239 15,933 17,761 17,824 18,263

Percent 68.5% 65.5% 65.2% 73.1% 70.9%

State Percent 61.2% 64.4% 64.6% 66.8% 62.9%

Note. Percent is the percent of remedial credits attempted divided by the percent of remedial credits earned. State percent is the average for all community colleges in Illinois. 
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Figure 4.20 Number of Distance Education Courses Offered at JJC, FY 2002-05 (4M8)

Figure 4.21 Enrollment in Distance Education courses at JJC, 2001-05 (4M9)

2001 2002 2003 2004 2005

2001-05 % 
change at 

JJC

2001-05 % 
change for 

Illinois

Spring 1,130 784 1,026 1,275 1,630 44% 76%

Summer 447 623 919 1,031 1,163 160% 78%

Fall 682 958 1,000 1,396 1,574 131% 57%
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The number of distance education courses offered by JJC grew by 118% between 2002 and 2005, 
compared to a 40% growth rate for all Illinois community colleges.
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Figure 4.22 Number of Full-Time Faculty at JJC by Race, FY 2001-06 (4M10)

2002 2003 2004 2005 2006

2002-06 % 
Change at  

JJC

2002-06 % 
Change in 

Illinois

Asian 6 6 7 6 6 0% 18%

African-Am. 3 5 5 6 9 200% 2%

Latino 4 4 4 4 5 25% 82%

Native-Am. 0 0 0 0 0 0% 89%

All Minority* 13 15 16 16 20 35% 16%

White 149 153 157 158 166 11% -1%

TOTAL 162 168 173 174 186 10% 1%

Figure 4.23 Full-Time Minority Faculty as a Percent of All Faculty, FY 2002-06 (4M10)

2002 2003 2004 2005 2006

13.7% 13.6% 13.9% 14.7%
15.7%
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Figure 4.24 Number of Full-Time Faculty at JJC, FY 2001-06 (4M10)

Figure 4.25 Number of Full-Time Faculty at JJC by Gender, Fall 2001-05 

Fall 2001 Fall 2002 Fall 2003 Fall 2004 Fall 2005

2002-06 % 
Change at  

JJC

2002-06 % 
Change in 

Illinois

Male 95 94 93 93 98 3% -6%

Female 67 74 80 81 89 33% 7%

TOTAL 162 168 173 174 187* 10% 1%

*The data in this table is for the Fall semesters only, while previous faculty data was for the entire year. Source: JJC Fact Book and U.S. Department of Education (IPEDS).

Figure 4.26 Fall 2005 Full-Time Faculty by Gender at JJC and Illinois Community Colleges
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Figure 4.27 Number of Full-Time Administrators at JJC by Race, FY 2001-06 (4M11)

2002 2003 2004 2005 2006

2002-06 % 
Change at  

JJC

2002-06 % 
Change in 

Illinois

Asian 1 1 1 0 0 -100% 84%

African-Am. 17 12 12 12 11 -35% 13%

Latino 3 1 1 1 1 -67% 19%

Native-Am. 0 0 0 0 0 0% 0% 

All Minority 21 14 14 13 12 -43% 137%

White 54 53 52 52 58 7% -11%

TOTAL 75 67 66 65 70 -7% -7%

Figure 4.28 Full-Time Minority Administrators as a Percent of All Administrators, FY 2002-06 (4M11)

JJC Illinois
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Figure 4.29 Full-Time Professionals other than Administration or Faculty at JJC, FY 2002-06 (4M12)

2002 2003 2004 2005 2006

Asian 0 0 0 0 0

Native American 0 0 0 0 0

African American 1 1 1 1 1

Latino 1 0 0 0 0

White 33 28 30 29 28

Non Resident Alien 0 0 0 0 0

TOTAL 35 29 31 30 29

Figure 4.30 Non-Credit Enrollment at JJC, FY 2001-05 (4M13)

Enrollment/Courses 2001 2002 2003 2004 2005

JJC 
2001-05 

% change

Illinois 
2001-05 

% change

Duplicated Head Count 17,718 18,501 18,721 14,530 15,858 -10.5% --

Unduplicated Head Count 16,494 17,354 17,574 13,782 15,031 -8.9% -17.6%

Courses Offered 1,698 1,840 1,890 1,461 1,508 -11.1% --

Note. The large decrease in non-credit enrollment between 2003 and 2004 can be largely explained by changes in state grant funding for particular programs and the movement of some course 

sections from “non-credit” to “credit” status.
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Brief Interpretation of Performance and Related Implications

• Annual Unduplicated Headcount Enrollment - Annual enrollment has been relatively flat and 
even decreased over the last three years.

• Fall 10th Day Enrollment - Fall 2005 enrollment was still below Fall 2003 enrollment and over 
the last five years has also been flat.

• Credit Hour Enrollment (FTE) - FTE enrollment has risen much faster at JJC over the last five 
years than head count enrollment. This is the result of more full-time and younger students. In 
fact, if not for the enrollment of these students, JJC would have probably witnessed declines in 
enrollment.

• Market Share - JJC’s market share is well below the state average. This suggests JJC is failing 
to capture a large share of the district’s population. 

• Racial Minority Enrollment - The last three years have seen decreases in the enrollment of ra-
cial minority students, after several years of dramatic growth. Paradoxically, some indicators 
like completion and transfer rates suggest that racial minority students are more academically 
successful. 

• Age - JJC students are getting younger. This is not a phenomenon unique to JJC, but common 
to community colleges as a whole throughout Illinois and the U.S. Between 1993 and 2001, the 
percent of U.S. community college students over the age of 40 fell from 12.3% to 8.0%.6

• Full-Time Minority Faculty - Historically, JJC has been much lower than state and peer group 
averages in this area. Still, JJC has made progress in the last five years, increasing the percent 
of full-time faculty who come from minority groups from 8% to 11%. This is still below the 
state average of 16%.

• Full-Time Faculty - The rate at which JJC has hired full-time faculty over the last five years 
greatly exceeds the state average. It also greatly exceeds the average at which JJC has hired 
full-time administrators. 

Many variables are positively associated with college success, including continuous enrollment 
with no semester breaks, working on campus, academic preparation, an institutional culture that 
values diversity and intellectualism, courses that challenge students and set high expectations, 
and avoidance of no-penalty withdrawal courses.7  Fortunately, JJC has made significant pro-
gress in many of the areas in this part of the Illinois Commitment. It is important that the institu-
tion not forget the potential of education reform in adding value to the students it serves.
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6 Phillippe, K., & Sullivan, L. (2005). National Profile of Community Colleges. Washington, DC: American Association of Community Colleges. Further evidence from Adelman, C. (2005). 

Moving Into Town and Moving On: The Community College in the Lives of Traditional Aged Students. Washington, DC: U.S. Department of Education.

7 Adelman, C. (2005). Moving Into Town and Moving On: The Community College in the Lives of Traditional Aged Students. Washington, DC: U.S. Department of Education; Bailey, T., Cal-

cagno, J., Jenkins, D., Kienzel, & Leinbach, T. (2005). The Effects of Institutional Factors on the Success of Community College Students. Columbia University Community College Research 

Center, Brief No. 24. Pascarella, E., & Terenzini, P. (2005). How College Affects Students. San Francisco: Jossey Bass.


